
MEMORANDUM OF UNDERSTANDING BETWEEN PALMDALE SCHOOL DISTRICT AND 
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS PALMDALE CHAPTER 296 

REGARDING THE RESPONSE TO THE CORONA VIRUS (COVID-19) PANDEMIC FOR THE 2020-2021 
ACADEMIC AND INSTRUCTIONAL SCHOOL YEAR 

August 3, 2020 

This memorandum is agreed between Palmdale School District ("District") and the California School 
Employees Association and its Palmdale School District Chapter 296 ("CSEA")(referred to collectively as 
"the Parties") sets fo1th the negotiated effects of District decisions regarding the 2020-2021 academic and 
work year in a · COVID-19 environment, as students, teachers and staff return to school and District sites. 

This MOU expires on December 31, 2020, but may be extended by mutual written agreement. Upon 
expiration of this MOU and/or schools are reopened in a pre-COVID-19 traditional model, all terms and 
conditions in the collective bargaining agreement ("CBA") shall be returned to the 2020-2021 stalus, prior 
to the enactment of this agreement, unless otherwise agreed to by the Patties. This is a non-precedent 
setting agreement. 

INTRODUCTION 

The Parties have a shared commitment in providing a workplace and instructional programs that support 
the continuity of learning while mitigating the spread of COVID-19 by following the guidelines 
established by both state and county health departments. 

The requirement the District provide continued education of our students, and the manner in which this is 
accomplished, during the 2020-2021 year will require flexibility given the impact of COVID-19 and the 
possible need to fluctuate between instructional models (in-person instruction and distance learning). To 
support this, an instructional delivery model has been developed with input being gathered from the 
CSEA, educators, administrators and parents. The instructional model put into practice at individual sites 
and/or District-wide shall be triggered based on direction and guidance from the California Department of 
Public Health ("CDPH") and Los Angeles County Departmenl of Public Health ("LACDPH") 
Implementing these instructional models will affect the terms and conditions of classified employees. 

As such, the Parties have agreed to the following. 

l. Risk Analysis Plan: Members shall complete and submit the District's "Risk Analysis Plan" by
August 1, 2020, or, no later than the second day of their return to service in the 2020-2021 school year.
Prior to beginning a member's shift, members shall complete and submit the daily COVID-19 self­
assessment form. The Risk Analysis Plan includes, but is not limited to, daily COVID-19 self­
assessments, wearing of face coverings, maintaining of social distancing protocols and COVID-19 health
and safety training.

A. The District shall adhere to the COVID guidelines and recommendations issued by the
LACDPH and CDPH.

B. Appropriate social distancing (e.g., maintaining 6 feet distance) will be required where
possible, including one-way stairways and hallways, in classrooms, designated entrances
and exits to buildings, and appropriate locations for lunch periods. The District shall not










